
INTERNSHIP (WORK-BASED LEARNING) 

The aim of internships is to develop students’ abilities to apply their theoretical know-how to different real-

world tasks and situations. The intent of practical training is that during the internship the theoretical 

knowledge combined with practical experience yield learning, know-how and expertise. It is always 

recommendable to connect literature and other materials with internships.  

In the beginning of studies students observe and familiarise themselves with the working life professional 

field. From merely observing, the students gradually proceed to doing. At the end of studies they should be 

able to operate in the professional field, and they should also be able to evaluate and develop their own 

functions and the field.  

It is important to remember that an internship also includes activities other than interpreting. In the 

beginning of studies, besides monitoring interpreters work, Deaf students can also observe: consumers, 

communication, languages, environments, protocols, scopes of practices of other professionals, 

psychological factors and ethical aspects related to interpreters work, etc. During the practical phase 

students will interpret in real life situations under supervision and they are also involved in preparation, 

assessment, discussions, meetings, reporting, developing, supervision of work, and all the other everyday 

responsibilities and practices of an interpreter.  

The duration of an internship varies as a result of variation in the aims, tasks and the nature of the job. 

When planning the internship students should take into account the learning outcomes, the phase of their 

own professional growth, their know-how, and the need for development. Deaf students should also think 

about forming professional connections and about their future employment. An internship can be realised 

as an intensive full-time internship during a certain period, or it can be divided into passages covering 

certain timespan or field. If students are working in the field of sign language, their work can be related to 

the studies, where applicable. This requires careful planning and reflection.  

For each internship the student should make a plan and set personal learning outcomes (aims). Afterwards 

students should reflect and report their experiences in an agreed manner. Supervision during the internship 

is essential.  

An internship can be carried out in different environments related to the purpose of the internship. Below 

is a list of some of the environments where an internship could be realised:  

● Educational institutions (primary schools, vocational schools, etc.)  

● Deaf community (e.g. Deaf clubs)  

● Health care (Nursing homes, assisted living facilities, hospitals, etc.)  

● Institutions (e.g. Churches)  

● Offices (e.g. social and legal)  

● Associations/federations (e.g. WFD, efsli, EUD, …)  

● Cultural services (e.g. Museums)  

● Work place of a Deaf/deafblind consumer (where there is interpreting)  

● Projects  



● Sign language interpreting companies  

 

The extent of internship varies depending on the national educational system and programme design. It is 

important to remember that Deaf interpreters are members of Deaf community and that is why ethical 

issues and the sensitive nature of DI work situations demand mentoring from experienced DIs.  

For further reading we recommend efslis 2013 publication Assessment Guidelines for Sign Language 

Training Programme. 


